February 2018
SUMMARY OBECEMBERNDINGS

G¢KAA NBLR2NI Aa (KS LINE LIRagiokaB®ssifiessiEkofomicSand natie feprydéced agdday C
distributed only with permission ofhe Councib ¢

This is thdatestmonthly release of th&dNEW ORLEANS REGIONAL COUNCIL FOR BUSINESS EC#pe@ bihGBe
economy.The objective is to tracconomic activityn the New Orleans Metropolitan Statistical Areath emphasis on
job demandandto facilitate discussion among its membefBhe report contains indesmeasuringob demand in the
New Orleans regiarThe basanonth for these indices is August 2005ugust 2005 =100T his base month reflects job
demand prior to the natural disastexs 2005 This monthly summaryand the full report arepreparedby Council
memberDr. Raymond J. Brady

Themore detailed report including methodologyis available on the websitewww.norcbe.org
Note: all tables areat the end of summary

Summary of theLatestRelease

UNITED STATES

ﬂ National employment increased by 148,000 jobs between December 2016 and December Roithe
twelve- month of 2017, the U.S. economy added 2,300,00 rsmasonally adjusted jobs. Over theame
period in 2016, the count was 2,500,000. And in the twelvmnth period in 2015, norseasonally
adjusted job additions were 2,900,000, coming out of the deep recession.

ﬂ Between December 2016 and December 2017, seasonally adjustetifdl employmert rose by 2.5
million to 126,723,000 individuals. Over same period, psime seasonally adjusted employment
decreased by 638,000 individuals. In December 2017, there were 27,257,000 individuals working part
time.

9 The ratio of parttime employment to ful-time employment in December 2017 was 21.5%. The highest
level of this ratio was in February 2010. At that time, the ratio was 25.1%. The average ratio for the
period January 1999 to July 2008 was 20.9%.

ﬂ The estimated percentage of lorgrm unemployed ége 16 and older) in December 2017 was 22.9%.
Between 1980 and 2007, the mean percentage of ldagn unemployed for all months was 16.1% with
a standard deviation of 4.2%.

ﬂ Even with the dramatic decline with the percentage of loigrm unemployed from ahigh in April 2010
of 45.5%, the percentage still is higher than the loteym average.

ﬂ Thus, suggesting a fundamental question: given the structural changes that occurred prior to the 2009
national recession and appeared to have accelerated during aridrahe recession are we looking at a
paradigm shift in longterm unemployment? And is this affecting a return to the losigrm trend range?

ﬂ That is, are skill sets being fundamentally weakened by technological change? What is the implications
of this change?


http://www.norcbe.org/
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This report covers the most current statewide employment data series releasedamuary 232018 by

the Bureau of Labor Statistics.
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5,500seasonally adjustegbbs between December 2016 and December 2017.

The May thru August seasonally adjusted job growplicture looked positive adding 64,000 CES job as
measured month over month or an average of 16,000 per month over that period. However, the outlook

deteriorated after August, with the state adding 38,000 CES jobs over theofth period or an average of
9,500 jobs per month.

The state had experienced nineteen months of declining CES overall job growth. To place the curren
economic slowdown in a longer historical context, total seasonally adjusted CES jobs in December 201
were only about 14,000 morgéhan CES seasonally adjusted jobs than December 2013.

The November to December preliminary estimate shows that the month to month change was the weakest
since December 2015.

All of this weakness has occurred while the U.S. economy boomed!

Nine of the fifteen industry sectors showed positive negeasonally adjusted job growth between
December 2016 and December 2017.

Seventytwo percent (72%) of the job growth was concentrated in three sectors. These sectors were
Construction (36%), Leisure and Hospitality3¢2) and Professional and Busineservice 13%).
Geographically, employment growth betweeecember2016 and December 2017 was concentrated
mostly in the Baton Rouge MSA and the Lake Charles MSA.

Non-seasonally adjusted CES job growth between December62@hd December 2017 showed a
somewhat brighter job growth picture with the state adding,800 jobs.

The seasonally adjusted unemployment rate fDecember2017 was4.6% for Louisiana. IDecember2016,
the statewide seasonally adjusted unemployment rate was0%. The seasonally adjusted rate in 2017
decreased by A% betweenNovemberand December

On a month to month basis, total seasonally adjusted employedidents in the CPS survey increadey
45,100individuals from theDecember2016 andDecember2017. InDecember2017, the employed resident
estimate was2,019,60Gndividuals.

The seasonally adjusted labor force increased by 16,500 individuals between December 2016 an
December 2017In December 2017, the statevide labor force was estimated a2,116,900ndividuals.

Thus, the decline in the unemployment rate between December 2016 and December 2017 was primarily
attributed to smaller increase in the labor force visvis the increase intte number of employed residents.
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The seasonally adjusted CES New Orleans MSA employment indBeéember2017 was 92. (August
2005 =100.0Yhe New Orleans MSA index fell by 1.0% between December 2016 and December 2017. Tt
state index showed zero change between these periods. The U.S. index increased by 1.6%

For the 2017 period, five month showed declines, one month (June) shows goodrolwth and the rest
of year (eight months) the average increase over the entire period was only 1,500 seasonally adjusted jobs
In short, the overall job economy stopped growing sometimes in late 2016 and continued through 2017.

Between December 2016 ardecember 201 7total non-seasonally adjusted noffiarm CES preliminary job
demand in the New Orleans MSA economy increased by 500 jobs. Between the same periods 2015 ar
2016, the MSA economy lost 500 neeasonally adjusted noffiarm jobs.

The top four gctors adding themost jobs during the current December to December period were (a) All
Other (3,100 jobs), Construction (1,900 jobs), Professional and Business Services (1,700 jobs) and Leis
and Hospitality (1,300 jobs). These four sectors accountatkighty-five percent of the gross job additions.
Eight of the fourteen industry sectors lost jobs.

Structural changes in the New Orleans MSA econacappear to be affectingaverage pay levefjrowth in
the New Orleans MSAAverageQCEWpay in the U.S. inceased byl4. @46 between 2010 an@016. In
Louisianapver the same period, it increaselly 10.0%. In the New Orleans MSA, it increasedh$%, and
in the City of New Orleans, iincreased by 0.7%The Southern urbanCPI increased over this period by
10.1%.

A key structural problem facing the New Orleans MSA is an employment distribution that is increasingly
concentrated in fewer and fewer sectors

A potential cause for the stagnation in thaverageannual paycomes from the changing distribution of
employment and the loss of high paying manufacturing jobs, and the growth of lower paying jobs. Between
20092010 recessionary low poirdnnual averageMSA employment and thennualaverage for2017, the

New Orleans MSA adde®9,100private sector jobsThe annualaverage employment growth for Leisure
and Hospitality over the same periods accounted for thiftwo percent (32%) of the private sector job
growth. Of the increase in Leisure and Hospitality, eighty percent (80%) was in Food and Drinking Places

(NOTE: Anual payincludes bonuses, stock options, severance pay, profit distributions, cash value of meals and lodifsg@nd
other gratuities, and, in some States, employer contributions to certain deferred compensation plans such as 401(k) plans.
Source: QOW, Bureau of Labor Statistics)

While Leisure and Hospitality industries are critical assets in the MSA economy, the dominancy of Leisur:
and Hospitality raises questions about the lack of diversity among employment sectors in the private sector
of the economy.This issue is relevant because, as reported by the Quarterly Census of Employment anc
Wages, wages in 2016 in the Leisure and Hospitality industry were only-fifty percent of the MSA
average. ($25,564 vs. $49,458Bource: Quarterly Censug Bmployment and Wages)

This relationship between wage levels has pretty much remained constant since 2004. Since Leisure ar
Hospitality dominates job creation, and average pay in this industry is relative low, the net consequences
is that the industryis having a depressing impact on MSA average pay growth.
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The data for Orleans Parish shows a 0.7% increase in annual average wage and salaries between the
periods, going from $49,804 in 2010 to $500& 2016. (Source: Quarterly Census of Employmentan
Wages)

New Orleans MSA average wage level was $46,108 in 2010, $46,827 in 2011, $47,083 in 2012, $47,50¢
2013, $48,437 in 2014, $49,492 in 2015 and $49,458 in 2016. (Source: Bureau of Labor Statistics; Syste
Solutions Consulting). This amounts to a 7.3%vgto rate between 2010 and 2016. (Source: Quarterly
Census of Employment and Wages)

Demographic changes (retirement of teachers, etc.) within the Educational Services employment
population has resulted in a dramatic decline in the reported average payhiat industry.

In 2009, average pay in Educational Services was reported (source: Quarterly Census of Employment a
Wages, BLS) at $47,620 and the MSA average was $45,121. In 2016, BLS reported the annual average
in that industry at $47,251 or a decie of 0.8%, with the MSA average pay reported at $49,458. All these
values are in current $.

The combination of substantial job growth in low pay jobs in Leisure and Hospitality (as reported by the
Census of Employment and Wages), with the stagnation af growth in sectors such as Educational
Services weights down the regional average. These two industries accounted for-favgnpercent (47%)

of the job growth between20092010annual averageprivate sector jobs and the private sect@nnual
averagefor 2017,

Hospital employment continues to expand, but the impact of cost controls built around the Affordable
Care Act and the proliferation o€Eommunity-basedhospitals must impact profitability. The building of
University Hospital and the Veterans Hosgpltwill have a positive impacandwill increase competition in

a market where cost containment will be a major constraint in the future. The expansion of the Medicaid
program will provide temporary relief, but cost containment will increasingly be a front burner issue for
the hospital secbr.

MSA Professional and Business Services fared better in terms of annual average pay changes. In 20(
average pay in Professional and Business Services was reported at $51,564. In 2016, that average increa:
to $58,048 or a 12.6% increase over shaye

Any stagnation in the growth of higher income jobs in Professional and Business Services will clearly hav
a negative impact on the MSA regional average pay data. Unless greater balance (higher wage paying job
in job growth can be obtained, the emomic structure will continue to shift to a low wage paying structure,
affecting consumption and poverty.

Professional and Business Services is a critical sector in the New Orleans MSA ecdransector gained
1,700jobs over the currentDecemberto Decemberperiod. Fifty-three percent 63%) of thejob growth in

this sector was concentrated in Administrative, Waste Management and Remediation Services.
TheONR GAOIE aySg SO2y2Yeé aSOG2NI 2F t NPFSaadiopa | f
and Business Services group, has shdittte job growth since 2013

Job demandProfessional, Scientific and Technical Services jobs decreased by 500 jobs between 2016 ar
2017. Many are pinning their hopes that a recovery in the Professional, Biifie and Technical Services

sectorwill occurwith the location of the DXC Digital Center in the city of New Orleans. It remains to be
seen whether this sector will ever generate the jobs projected.
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New Orleans MSA Health Care and Social Assistance gmat continues to move pass priatrina
employment levels. In August 2005, employment in Health Care and Social Assistance was 62,200 jobs. T
March 2017 benchmark revisions, going back to 2013, showed higher employment in this sector thar
previously esimated. The revision showed an increase of 2,100 more jobs in this sector than previously
estimated. In December 2017, employment was 69,200 jobs.

The nonseasonally adjusted Education, Health and Social Services Index fell by 1.4% between Novembe
and December 2017. The index stood at 124.0 (August 2005 =100) in December 2017. Tectah
Educational Services, fell by 100 jobs between December 2016 and December 2017. Total CES Educatic
Services employment in December 2017 was estimated at 31,23.] Between December 2016 and
December 2017 CES employment in Hospitals increased by 1,200 jobs. December 2017 CES employmer
the Hospitals sector was 26,100 jobs. Ambulatory Care Services employment increased by 500 jok
between December 2016 and Dember 2017. In December 2017, Ambulatory Care Employment was
27,200 jobs.

The Leisure and Hospitality Index was measured at 101.4 (August 2005 =100) in December 2017. The
index decreased by 0.8% between November and December. According to BLS data between December
2016 and December 2017, the industry showed an increase of 1j@08. Thirty-eight percent (38%) of

the growth was in Accommodations. Sixtyo percent (62%) was in Arts, Entertainment and Recreation.
Job growth in Accommodation had remained relatively static since 2014, bouncing around 14,000 to
14,500 employment rang over this period. However, on a month to month basis, the industry began to
show job additions starting in mie2017.

However, as measured on an annual average basis, the industry remained standstill between 2016 and
2017 at 14,700 jobs. Amusement, Entainment and Recreational industries has had a slight uptick in job
growth in 2017 as measured on an annual average. Food and Drinking Places have been the job growth
driver in this industry. However, starting in late 2015 and extending through 2017, Faadl Drinking

Places job growth has begun to slow dramatically. On an annual average basis, Food and Drinking Place
added 500 CES jobs between 2016 and 2017.

The Professional and Business Services Index fell by 0.9% between November and December 2017. 1
index was measured at 103.8 in December 2017 (August 2005 = 100) Between December 2016 al
December 2017, the index increased by 2.3%. Professional and Business Services increased by 1,700
jobs between December 2016 and December 2017. December 20ddayment level was estimated at
77,100 jobs.

Virtually, all of the growth in this sector is skewed away from technical and scientific positions. The sub
sector, Professional and Technical Services within Professional and Business Services contimreiastkb
losing 300 jobs when measured on an annual average basis. In 2017 over the same period in 2016. All
the gains were in Administrative and Support Services and Remediation Services, adding 2,100 CES jc
between when measured on an annual averagasis in 2017 over 2016.
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City of New Orleans QCEW ngeasonally adjusted jobs fell by 3,500 jobs between December 2016 and
December 2017. The revised index (based upon March 2017 benchmark revisions) stood at 79.3 i
December 2017 (August 2005 = 100). The index showed a slighingeof 1.9% between December 2016
and December 2017. Between December 2015 and December 2016, QCEW jobs in Orleans Parish decree
2,100 jobs. Between December 2014 and December 2015, the parish gained 5,100 QCEW jobs. Decem
2017 QCEW employment wastimated at 190,900 jobs.

Analysis of the most current QCEW data between {i¢atrina 2¢ quarter 2005 and2™ quarter of 2017
shows that Accommodations and Food Services, Professional and Technical Seavide&griculture
Forestry, Fishing and Huntinhave recovered and expanded pass the gfatrina 29 quarter 2005
Quarterly Census of Employment and Wages level.

Looking at the most recent data, Quarterly Census of Employment and Wages (QCEW) data shows a tot
net gain of 932 jobs from the™ 2016 b the 2" quarter 2017. Between the™ quarter 2015 and the
quarter 2016, NewOrleans had a total net gain of 1,881 QCEW jobs.

Over the 29 quarter 2016 to the 2¢ quarter 2017,gains were concentrated in Health Care and Social
Assistance (1,537 jobs), Arts, Entertainment and Recreation (362 jobs) and Information (230 jobs). Tote
gross job lossesvere 1,723 jobs. Greatest job losses, yearer-year were in the following sectors:
Congruction (518 jobs), Administrative and Waster Services (355 jobs) and Retail Trade (264 jobs).

Historical datahasshown i K S écbribdychddmade headway at developingselect professional and
technical services jobshe gains, however, are insufficiewith respect to stabilizing the overall negative
impact of the loss ohigher paying jobs inholesaletrade, natural resourcesand manufacturing,and the
lop-sided gains in Leisure and Hospitalityhich depressed the overaltity-wide wage growth. Most
current actual and estimates

QCEW annual averagiata for wages and salaries has showtagnantgrowth between 2010 and 2016. In
2010, annual average pawas, incurrent dollars $49,804 in 2010In 2016, the citywide average was
$50,19). (Source: Bureau of Labor Statistics). The @0ity-wide average pay level over all QCEW jobs only
reflects only a 0.7% wage level increase compared to the 2010 average. In Orleans Parish, average yea
wages in private sector Leisure and Hospitality sv826,919 in 2010 and an estimate@@&207in 2016
(based upon the annual average for that year, SouBeS QCEW data). Given the share of total job growth,
Leisure and Hospitality industry has had to have a depressing impact on total average yearly wages
time.

The nonseasonally adjusted (revised as of March 2016 by BLS) unemployment rate in Orleans Parish we
5.8% in December 2017. There has been no change in the rate for the June thru December perioc
December 2016 unemployment rate was 5.0%.

Bel 5SSy 5SOSYOSN)I Hnanmc YR 5SOSYOSNIHuamTI GKS . [{
force increased by 2,400 individuals and was estimated at 180,300 in December 2017. Employed residen
increased by about 2,400 individuals between Deceml2€xl6 and December 2017. BLS estimated that
the number of employed residents were 173,200 in December
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index was 89.7 (August 2005 =100). Aacember 2017, QCEW employment estimate was 192,200 jobs.
In December 2016, the parish had 194,400 QCEW jobs. (This reflects revisions made by BLS back to 20(
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employment fall by 1,700 jobs. Average annual QCEW employment in 2017 was 191,600. QCEW averag
jobs in 2016 was 193,300 jobs

The loss of more than 7,000 high paying ship building and related manufacturing jobs since 2006 has had
crippling impact on eerall parishwide employment growth. Manufacturing in 2004 in Jefferson Parish
employed 18,200 people. In the" quarter of 2077, manufacturing employment had shrunk 8,180
QCEW jobs.

From the 29 quarter 2016 to the 2¢ quarter 2017, Jefferson Parish had a loss of 2,526 QCEW jobs

Between the 29 quarter 2016 and the ? quarter 2017, ten employment industries gained jobs and ten
lost jobs. Gross job gains were 1,115 jobs. The gross job gains are in rank order in the following industrie:
Manufacturing (342 jobs), Arts, Entertainment and Recreational Services (296 mhd)Health Care and
Social Assistance (193 jobs).

h@dSN) GKS &1YS LISNA2R GKS LI NRaKQa 3INRaa 220 f 2:
in Administrative and Waste Services (1,601 jobs), Retail (984 jobs) and Wholesale Trade (31M0Njutes).
Because of data suppression gross totals will not add to net total.
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the November 2017 reading. In December 2016, it was estimated at 4.6%. (&kes of March 2017 by
BLS)

Non-seasonally adjusted resident labor force increased by 2,800 individuals between December 2016 an
December 2017. Employed residents increased by 5,000 individuals over this period. The parish resider
labor force was estimted at 218,100 individuals in December 2017. Employed residents were estimated
at about 210,400 individuals.

ST. TAMMANY PARISH

T
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St. Tammany Parish neseasonally employment remained static between November 2017 and
December 2017. Over the period Decemii#16 and December 2017, the QCEW employment index
showed no change. This lack of change has not occurred throughout the data series, starting in Augus
2005.

The index stood at a revised 130.0 in December 2017. (August 2005 =100)

Measured on an annualvaerage of QCEW jobs in 2017 over 2016, shows parish jobs increased by 30C
Using the same measure between 2016 and 2015, total QCEW increased by 1,900 jobs. In Decemt
2017, total QCEW employment was estimated in the parish at 88,900 jobs.

The key job gowth sectors in St. Tammany Parish between December 2016 and December 2017 were
Management of Companies and Enterprisddealth Care and Social Assistance and Wholesale Trade.
These sectors accounted for 69% of the job growth during this period.

Mining and Transportation and Warehousing shrunk by 1,375 QCEW jobs during this period.
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REGIONAL CONCLUSION

ﬂ A general trend of weak or declining job demand hallmarked the 2187 economic picture in the New
Orleans MSA. Job demand in 2017 showed some improget over 2016, but a clear picture of slower job
growth and weak GDP and wage growth seems to be emerging.

ﬂ Six of the twelve months of 2017 showed job growth contractions over the same months in 2016. And 201€
was the worse job growth period since 2008. Ay 3 HAamMT FNRBY | y2GKSNI dg2 NI
the months of May and June which showed moderate to strong job growth. Beyond that, the remaining four
months of the twelvemonth period showed little or no job growth, with total CES jobs spking out an annual
average increase of 500 jobs over 2016.

ﬂ The year 2017 did produce at the MSA level positive job additions in Education and Health Services (1,700 job:
Construction (1,300 jobs), Manufacturing (700 jobs), Professional and Busines&& (600 jobs) and Leisure
and Hospitality (500 jobs). At the same time, the biggest loss in jobs were in Government (3,300 jobs) followec
by Information (900 jobs), Wholesales Trade (400 jobs) with lesser losses in Financial Activities, Retail Trac
and Mining Support Services. On a month to month basis and in December, the MSA gained 9,500 jobs and lo
9,000 jobs.

ﬂ MSA seasonally adjusted job demand peaked sometime in late 2014 and has been treading water since the
period. In the March 2017 reportiMetro Monitor: An index of Inclusive Economic Growth in the 100 Largest
Po{d® aSOINRLRfAGEFEY ! NBlFazé oe (GKS . NeB21Ay3a Lyaia
out of 100 as measured in growth in productivity, average median wage anddaa of living.

ﬂ Based upon the average for the annual average for 2017 and measured against the annual average recession:
low point employment in 20092010, Leisure and Hospitality led neflarm nonrseasonally adjusted private
sector net job growth (actubjobs added) with thirtytwo percent (32%) of the growth over this period. (Eighty

percent (80%) of the overall growth in Leisure and Hospitality was in Food and Drinking Placesuye(and
Hospitality average pay was $25,564; Health Care and Sociailséence average pay was $48,303; Educational Services was $47,251:
Retail trade average pay was $28,530. The average New Orleans MSA pay in 2016 was $49,458. Source: Quarterly Census

Employment and Earning, B).S

ﬂ Increasingly, educational services emplment is dominated by norpublic educational KL2 institutions that
pay less than the public. Leisure and Hospitality generated an annual average pay which was only 52% of th
2016 MSA average. Retail Trade produced an average pay over this period whib&% of the 2016 regional
average.

ﬂ These four sectors accounted for eightine percent (8l%) of the nonfarm CESrivate sector job growth in
the New Orleans MSi 2017. None produced jobs that were at or above the regional average pay in 2016.

ﬂ Increasingly, educational services employment is dominated by +palic educational K12 institutions that
pay less than the public. Leisure and Hospitality generated an annual average pay which was only 52% of tk
2016 MSA average. Retail Trade produaadaverage pay over this period which was 58% of the 2016 regional
average.
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Combining Leisure and Hospitality and Retail Trade job growth (average for-2009 period to the annual
average for 2017) results in 42% of the growth in jobs that were welldw the 2016 regional QCEW reported
average wage. This fraction of overall private sector job growth coming from these low wage job sectors raise:
guestions about the lack of job diversity in the MSA leading to income growth and social stability issues.

The Leisure and Hospitality sector is critical to the mix of job demand sectors in this economy. However, it:
increasing dominance will pose loAgrm problems associated with wealth creation and distribution for the
resident population.

Data suggest thagains in Leisure and Hospitality employment growth are having a depressing effect on
averagewage and salary growth in the New Orleans MSA. The average wage level in Leisure and Hospitali
is quite low ($25,564, 2016 reported annual average) relativeétte MSA estimated annual average of $49,458

in 2016. New Orleans MSA average wage level was $46,108 in 2010, $46,827 in 2011, $47,083 in 2012, $47,
in 2013, $48,437 in 2014 and $ 49,492 in 2015 (Source: Bureau of Labor Statistics). This amount§8%o a 5
growth rate between 2010 and 2016.

The data for Orleans Parish shows a 0.7% (in current $) increase in annual average wage and salaries betwe
these periods, going from $49,804 in 2010 to an estimated $50,150 in 2016. The annual average CPI f
Southern Urban Consumers rose by 10.1% over this period.

New Orleans MSA Leisure and Hospitality generated a Gross Domestic Product (&RBijlbn in 2016 with

a QCEW employment level &7,100workers in the same yearwith a gross output per worker of $5600
Business and Professional Services generated a GDP of $7.9 billion wZr#orkers with a gross output

per worker of $105,200 Hence, the wealth created in Business and Professional Services sector was nearl
twice that of Leisure and Hospitay.

The picture even worsens when Accommodations and Food and Drinking Places employment is broken out
the Leisure and Hospitality industry. Eightiaree percent (8%) of Leisure and Hospitality QCEW employment
is in Accommodations and Food and DringiPlace. In 208, New Orleans MSA Accommodation and Food and
Drinking Places generated a GDP of&8illion in current $(source: BEA) or abouts9,397 per worker.

The MSA is faring poorly with respect to real (2009 chained $) growth in its Gross Domestic Product (GDP).

Analysis of the change in New Orleans MSA GDP growth between 2010 and 2016 shows that more industry
sectors declined than grew in the region. Forample, Leisure and Hospitality added $286 million in real GDP
ANRPSOGK OOKFAYSR HnanngpbP0 G2 GKS NBX3IA2yQa SO02y2Yeé o
(chained 2009%) GDP fell in Manufacturing by $2.2 billion.

Further, growth is occurring in manydustry sectors whose average pay is less than the regional wage and
salary average, resulting downward pressure on the average regional pay.

Leisure and Hospitality, although important, only contributed directly to the regional economy in the amount
of $4.3 billion in 2016 (in 2009 chained @pte: chained $ reflects adjustment for inflation)TheQCEW job level in that
sector was 87.00workers in the same year. GDP per worker in Leisure and Hospitality (in 2009 chained $)
was $9,368

In comparison, otal 2016GDP for the New Orleans MSA was $67.6 billion (in 2009 chained $), and total
QCEW jobs in the MSA in 2016 was 545,948. Hence, GDP per MSA worker was $123,749 (in 2009 chained
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For the 2010 to 2016 period, GDP per capita peaked in 2010 at9#80/)n 2016, the per capita value was
$54,215 (Note: all values are in chained 2009$ and the source is the Bureau of Economic Apalysis

The New Orleans MSA economy is increasingly becoming avldue-addedeconomy which ultimately affects
poverty, incane inequality and potentially social mobility.

New Orleans, the job leader for the last several years, began a slowdown in job growth starting in 2016 anc
continued into 2017. Annual average preliminary QCEW job data for 2017 shows that the city of Nexa@y]

lost 2,200 QCEW jobs over the annual average for 2016. The annual average for 2016 over the same period
Hamp aK2ga OGKFG wZnnn v/92 22044 6SNB FRRSR (2 (K
against the same period in 2014 shows arciease of 4,000 jobs. Over the same period between 2013 and
2014, the averaged increase was 7,200 jobs. Hence, the data shows a dramatic reversal of positive job grow
trends in the 20162017 period. December 2017 preliminary QCEW ss&asonally adjustd employment was
estimated at 190,900 jobs. In December 2016, there were 194,400 QECW jobs

QCEW job growth has stagnated since R2id16. Most of the QCEW employment growth in Orleans Parish
between the 29 quarter 2016 and the 2 quarter 2017 was concentrated in three board sectors: Health Care
and Social Assistance, Arts, Entertainment and Recreation and Information. Job losses were concentrated
Construction, Administrative and Waste Services and Retail Trade

In JeffersonParish, measured on a annual average basis, QCEW jobs fell by 1,700 between 2016 and 2017. T
annual average QCEW 2017 employment level was 191,600. The overall picture of QCEW job growth
Jefferson Parish indicates no clear upward trend (Table 143esiR010. Net job gains for the past several years
has been heavily influence by the loss of thousands of jobs in ship building. Ship building jol5¢ jquater
2017 was 874 jobs compared to 7,623 in 2004

The loss irdirect incomeassociated with thesespecific jobs to the parish is more than $500 million over this
period.

St. Tammany ParisWwhich has shown consistent health QCEW job growth began to show job growth weakness
in 2017. As measured on an annual average basis, St. Tammany Parish only s@l@b8 on a year over year
basis. Between 2015 and 2016, the parish added 1,900 jobs.

The key job growth sectors in St. Tammany Parish betwe&gRarter 2016 and the ® quarter 2017 were
Management of Companies and Enterpriség;commodations and Foo8ervices, Manufacturing and Health
Care and Social Assistance. These sectors accounted for 64% of the job growth during this period. Mining,
Transportation and Warehousing and Retail Trade shrunk by 1,524 QCEW jobs during this period. Total gros
job losses were 1,791 jobs.

A key structural problem facing the New Orleans MSA is an employment distribution that is increasingly
concentrated in fewer and fewer sectordPreviously, discussion focused on the concentration of sector
employment inthe privatesed 2 NX» [ SGQa 221 G GKS LINRPOofSY FTNRY

Between the annual average recessionary low point which was in 20020 and theannualaverage for 2017,
the New Orleans MSA addet3,000total non-seasonally adjusted noifiarm jobs.

When measured as a fraction of total néiarm jobs, Leisure and Hospitality accounted fod% of the job
growth over this period. Again, eightthree percent (8%, using 2009 as the base) of the Leisure and
Hospitality growth was in Eating and Drinking Places. Over the same period, Health Care and Social Assistan

accounted for % of the nonfarm CES job growth and Education Services accounte@186 of the growth.
10
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Hence, all of the noffarm New Orleans MS#otal gross job growth occurred in three broad industry sectors.
(Note: this implies that job contraction was occurring across the board in other sectors (During this period
mining, construction, manufacturing and information lost jobs

With respect to Edcational Services, virtually all the growth was the result of a shift in employment data from
government education to charter or private or administrative educational services.

In Health Care and Social Service3%@of the growth was in Ambulatory Ca&ervices and 3% was in Hospitals

and 24% was in Social Services. Hospital employment continues to expand, but the uncertainty of costs an
sustainability in the health care sector creates an unstable growth path. The expansion of the Medicaid
program hasprovided temporary relief, but cost containment will increasingly be a front burner issue for the
hospital sector.

9FF2NI & KI @S 06SSYy YIRS (2 RAGSNEATE (GKS NBIA2YC
production (NAICS 5121) employmehas gone from annual average of 1,900 QCEW MSA jobs in 2004 to an
average of 3,252 jobs for the?land 2 quarters of 2017. The number of establishments have gone from 85 in
2004 to an average of 119 in thé'and 2" quarters of 2017. Average employent per establishment, however,

has bounced around between 22 and 27 employees per establishment between 2004 and ZDi€&te is
potential here to develop ancillary media industries that could diversify this sector.

However, with the growth in employmenin film productioncame a decline in the average annual pay for the
industry. Average annual pay peaked in 2010 at $50,224. Starting in 2011, average annual pay for the industi
fell to $46,348 and in 2012, it was $41,600. In 2013, average annual payepasted at $22,889 for NAICS 512,

in 2014, it was $23,404 and in 2016, it was $36,838. (Source: annual data from the Quarterly Census
Employment and Wages, Bureau of Labor Statistics) As employment grew, more jobs produced weittanpart

It appears that the average skill level has gone up and down. Further, looking at the data over time indicates
that the widening of base employment results in average pay falling for the entire industry.

Other critical efforts to diversify simply have not succeeded/& A G Qa GAYS G2 &l 6K
otherwise, but the facts suggest otherwise. For example, in the Life Science Core Group, NAICS 3254, 33
3391, 5417 and 6215 (which is critical to the establishment of a biotechnology industry) employment has
stagnated in the MSA. In 2004, there were 2,044 people employed in these private sector jobs, with 22€
establishments. In 2016, there were 1,995 jobs in these sectors, with 319 establishments. The number o
establishments went up from 226 to 319, and tle@erage number of employees per establishment fell by from

9 employees per establishment to 6.3 employees per establishment.

The high technology sector is dominated by traditional architectural and engineering firms (NAICS 5413), witt
virtually no increase in employment outside of Architecture and Engineering Services. (In 2004, there were
DX pTo 220aT AY HamcXE GKSNB 4gSNB 173T7TnH 2206a0® ! NX
G§SOKé¢ aSOG2N ¢Syl TFTNRBY dHosieverA@mputen Systems PesigndfMAICS B415) J
increased in the number of employee in the New Orleans MSA market from 2,736 in 2004 to 3,341 in 2016. Th
number of establishment went from 398 in 2004 to 681 in 2016. Employees per establishment went from 6.9
employees per establishment in 2004 to 4.9 employees per establishment in 2016. Hopefully, these sector:
will grow, but currently and the foreseeable future, they remain miniscule in the big picture.

Small firm software publishers (NAICS 5112) has experésl outstanding growth in the number of firms
between 2010 and 2016, growing from 17 firms in 2010 to 57 in 2016. However, the estimated employment of
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these firms in 2016 was only about 178 jobs or about 3.2 employees per firm. The entire state hadr&®6 fi
and 531 employees in 2016.

Ly &aK2NIi>X GKS NB3IA2yQa SO2y2Yeé Aa AYyONBlFraAiAy3dfte R
Longterm, many in the region have pinned their hopes on a biotechnology and the academic medical center
in downtown NewOrleans as the future job engine that will create thousands of jofifie academic medical
OSYGSNI gAftf OSNIFAyYyfe& aidNBy 3iéesygmyarsid several dund@el tola S &
couple of thousand jobs over time. Mostly, what will occig a redistribution of health service jobs within the
region, affecting competing medical facilities. However, building a magmademicresearch complexvill
NEBIljdZA N FIFNJ Y2NB (KIy | ySé YSRAOIFE O2YLX SddtytheKS
new medical complex is based upon a cascade of assumptions and simply does not reflect the reality that .
critical mass of large scale academic science, engineering and financial resources are necessary to gener
thousands of jobs in medical snce and biomedical engineering. For example, total NIH grants to all
institutions (public and private) in 20Zin the city of New Orleans was $#0nillion. Total NIH grants in the city

of Birmingham (public and private) was $2%nillion in 2017. Further,il KS aFf & Ay GKS 2Ay
care, as we know it, will undergo substantial changes in the next twenty years that will place more and more
strain on the physical plant (large scale hospitals) of health care to function-effgctively in an enironment
where costs will drive medical innovation.

Finally, his economy now is entering a new phase where future growth is dependent upon a fewer number of
industries than preKatrina New Orleans MSA. Leisure and Hospitality, Educational Services aalthHCare

and Social Assistance are the key growth industries todayk S | RRAGA 2y 2F 5./ Q&
OSYGSNE YlIe KI@S a2YS LRAAGADGS AYLI OGax odzi Al NEX
goal of employmentPublic investments ($120 million from the state alone) in the size this project will receive
is deserving of public debate. In 2013, IBM opened a technology center in Baton Rouge and received $45 millic
over time as an incentive package to expand technology empleyinin the Baton Rouge area. As of this year
the company has notnet it goal.
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Table 1

State of Louisiana
Seasonally Adjusted NeRarm Employment
Current Month over Previous Month Job Change
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Source: Bureau of Labor Statistics, Revised back to January 2013

Source:Louisiana Workforce Commission; U.S. Bureau of Labor Stafistiesary 2018

Table 2

Monthly Non-Farm Additions

NEW ORLEANS MSA
SEASONALLY ADJUSTED-N&RM EMPLOYMENT

CURRENT MONTH OVER PREVIOUS YEAR MONTH JOB CHANGE
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Source: Current Employment Survey, Bureau of Labor Statistics, January 2018
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Table 3

U.S. Long Term Unemployment
Unemployed 27 weeks and over
December of Each Year
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Source: Bureau of Labor Statistics, Seasonally Adjusted

Table4

Year 2017

STATE OF LOUISIANA

TotalNon-Farm

Non-Seasonally Adjusted Job Growth Employment
December 2016 to December 2017 December 2017
Construction 10,800 153,500
Leisure and Hospitality 6,900 234,700
Professional and Business Services 3,900 215,500
Health Care and Social Assistance 3,100 269,000
Wholesale Trade 2,000 72,300
Manufacturing 1,400 134,900
Mining 800 35,600
Financial Activities 600 92,700
Educational Services 200 48,600
Truck Transportation -100 16,700
Support Activities in Transportation -600 18,400
All Others -2,100 107,900
Information -3,400 21,400
Government -4,400 325,800
Retail Trade -9,300 232,400
Total Change 9,800 1,979,400

Source:Current Employment Survey Data, Bureau of Labor Statidtiosary 2018
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Table 5

Louisiana Employment Demand Index
August 2005 to December 2017
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Seasonally Adjusted NeRarm Employment, Revised March 2017 with new benchmark.

Source: Dr. Raymond BradgystemsSolutions Consulting for New OrleaRegionalCouncil for Business Economics;
Index is based upon monthly CES data released by the Louisiana Workforce Commission and BLS.
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Table 7
New Orleans Metropolitan Statistical Area Total NonFarm | Total NonFarm
Non-Seasonally Adjusted Job Growth Employment Employment
December 2016 to December 2017 December 2017| August 2005
All Others 3,100 24,800 23,600
Construction 1,900 32,100 30,100
Professional and Business Services 1,700 77,100 74,300
Leisure and Hospitality 1,300 87,200 86,000
Manufacturing 1,000 31,100 41,500
Transportation, Warehousing & Utilities 500 29,200 28,000
Educational Services -100 31,200 18,800
Mining -100 5,100 8,500
Information -700 6,400 10,500
Wholesale Trade -900 22,800 26,300
Financial Activities -1,000 29,500 33,300
Health Care and Social Assistance -1,400 69,200 62,200
Retail Trade -2,400 65,300 67,500
All Government -2,400 67,400 103,900
Total Change 500 578,400 614,500
Source: Current Employmes8tatistics, U.S. Bureau of Labor Statistlaguary 2018
Note: Data reflects March 2017 BLS benchmark revisions
Chart 8
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Table 9
Jefferson, Orleans, St. Tammany Job Demand Indices
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Source: Dr. Raymond BradySystemsSolutions Consulting for New Orlea@egionalCouncil for Business Economics

Table 10

GDP (Million of chained 2009%)
New Orleans Metropolitan Statistical Area
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Table11

Current Covered Orleans Parish Employment Picture
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Table12

Current Covered Jefferson Parish Employment Picture
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Table 13

Jobs in Thousands

Current Covered St.Tammany Parish Employment Picture
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